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Redefining the future of work




? About retrain.ai

We Help People get
Better Jobs and
Empower Organizations Using Data
. to have a Resilient and
Skilled Workforce




Y’ The Problem

The Nature of Work is
Changing:
Digital Transformation,
Adoption of
Automation & Al, Shifts
in Business Models,
Remote and Flex work,
Covid-19

Change in Skills Demand

A huge Skills Gap
persists, because
individuals and
organizations can't
keep up with rapid
changes in skills
requirements

Shortage in Skills Supply

Existing systems
lack real-time data
on job demand and

skill supply, and the
right training

programs to reskill
the workforce

Insufficient Data of Skills
management

l

Training programs fail to reskill the workforce

while the skills gap persists



@ The risk 1s Unemployabillity.

Unemployment is the symptom.

The Future of Work, by Carl Frey &
Michael Osborne

Lacking the right skills for
the right job without proper
training affects the person’s
likelihood to be employed.

Long term unemployment in
a fast- moving job market
turns to unemployability.

Share of jobs at high risk of automation (%)

Unemployment should be dealt with DATA



We use Al and NLP to [

analyze data about _
People, Jobs, and The Solution:
Training Pathways and

help Governments and

People thrive through

the wave of change.
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Make data-driven workforce planning decisions.

Industries

struction O Finane

Labor Demand
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spitality & Tourism S, Manufacturing

Trending Now

Retail o

Education & Training | +7%

Information
Technology

Science, Technology, ' +1%/

Engineering...
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@ Tracking Trending Occupations and Skills

' retrain.ai
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Labor Demand (Gt asin:

Skills [ceranmin

Credit Analyst

Trending NOW [crese ansin

Financial Data
Analyss

Market Analysis

writing Financial
Reports

Emargng >

Operating Financial
Analysis Software

Risk Analysis

Buiding Budoets

Trending Now ([ Finance ]

|

Accountant +8% [ +12%

T e —

Financial +9% | +
Quantitative Analyst
Budget Analyst +5% | +9%
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Risk Analyst +13%)| +7%




View top emerging pathways

Emerging Pathways (cwe:amin

From -+

Data Analyst won
Credit Analyst " Risk Analyst o

——— o ———
Actuary ~

Popular Courses [cra: s

Finance & Quantitative Modeling for
Analysts

coursera

Financial Reporting

coursera

Business and Financial Modeling

Emerging Pathways

Credt Asalyst .
———
Loan Otficer ~
T —

© Fnance

Popular Courses (@ e

Financial Investment & Risk Management
Data Analyst -~
B ] ‘

coursera

) Financial Markets

coursera

Business and Financial Modeling

coursera



Emerging Pathways (@ fnance )

Credit Analyst 1% 2
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Loan Officer T <

- 73 able se

[ S— —

Financial Advisor %

S available co

_—;A\-_\

Data Analyst %

Actuary 2%

Budget Analyst 5%

Popular Courses [ finance | Show all
Financial Investment & Risk Management

coursera

Financial Markets

coursera

Business and Financial Modeling

coursera



? Use Case: Mapping the Israeli Market

" Occupations & Skills

* Map lIsrael’s Occupations cross
country and extract new occupations
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« Analyze Occupational Trends with /’//
Real Time Data Mg

+ Map Skills per Occupations

» Identify Emerging Opportunities

* Generate Upskilling and Transition
Plans

 Recommend effective Learning
Pathways
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at Happened to Job Demand During Lockdown #2
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What Happened to Job Demand During Lockdown #?2

AlUobs Open Jobs Trends By Week




| ) Trending Up: CS, Admin. Trending down: Hospitality,

Education

AlUobs Open Jobs Trends By Week




| \» Connecting Lamas Data To Skills — Best visibility on Supply

V'’ retrain.ai



Demand and supply are

changing rapidly all over the |
world and Israel is not different. N THY

Policy makers need an accurate V retrain.ai
& real-time data to develop

reskilling and upskilling
programs for the workforce.
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